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Public School Review 

Purpose 
All Western Australian public schools are reviewed by the Department of Education’s Public School 
Accountability directorate. A review gives assurance to the local community, the Minister for Education and 
Training and the Director General about the performance of public schools in delivering high quality 
education to students. The review acknowledges the achievements of the school and gives feedback to 
support the Principal and staff with their improvement planning. 

Initially conducted on a three-year cycle, subsequent reviews are determined to occur on a one, three or five 
year timeframe.  

The Principal provides the review team with a self-assessment of the school’s performance based on 
evidence from the school. Information to be validated by the review team is considered before and during the 
school visit. This forms the basis for the Public School Review report and determines when the next review 
will occur. The report is provided to the Principal and the regional Director of Education. 

 

Expectations of schools 

The Statement of Expectation (the Statement) makes clear and public the expectations and responsibilities 
of schools and the Department in student achievement and progress. 

The Statement is between; the Department of Education, represented by the Director General; the school, 
represented by the Principal; and is noted by the school council/board, represented by the Chair. 

The Statement sets out the expectations of Principals in relation to the delivery of the 2020-2024 strategic 
directions Every student, every classroom, every day, and Building on Strength.  

The Statement will underpin each school’s strategic planning and self-assessment and will form part of the 
school’s Public School Review, as well as the Professional Performance Review of the Principal. 

 

Public School Review – The Standard 
A Standard has been developed across the domains of the School Improvement and Accountability 
Framework to describe essential indicators of performance. The selection of the indicators is based on 
literature research and historical reviews of school performance in Western Australian public schools. 

The purpose is to better ensure that judgements about student performance are standardised and objective. 
Indicators describe what is evident in schools functioning ‘as expected’ within each domain.  

The Standard defines the expected level of school performance. Judgements are made in relation to the 
Standard. External validation is also based on evidence presented relating to the Standard. 

 

 

 

 

 

 

 

For further information or resource in alternative formats for people with accessibility needs, please contact 
PublicSchoolAccountability.PublicSchoolReview@education.wa.edu.au  

mailto:PublicSchoolAccountability.PublicSchoolReview@education.wa.edu.au


D21/0690114 3 November 2021 

Context 

South Padbury Primary School is located 20 kilometres north of the Perth central business district, within the 
North Metropolitan Education Region. The school opened in 1989 and became an Independent Public School 
in 2015. The school has an Index of Community Socio-Educational Advantage of 1056 (decile 2). 

At present, there are 394 students enrolled from Kindergarten to Year 6. The school has additional programs 
and specialist areas including Indonesian, music and physical education. South Padbury Primary school also 
creates engaging opportunities through: music ensembles; choir; bush conservation and bird watching; student 
leadership; women’s Australian League Football; and special interest lunchtime clubs. 
The active school community are positive contributors to the many fundraising and educational opportunities at 
South Padbury Primary School through a supportive Parent and Citizens’ Association (P&C) and School Board. 
 

School self-assessment validation 

The Principal submitted a succinct, targeted and thorough school self-assessment.  

The following aspects of the school’s self-assessment process are confirmed: 

• The Principal undertook the authorship of the Electronic School Assessment Tool (ESAT) having gathered 
information from multiple sources and staff in leadership positions. 

• A brief overview document, prepared for each domain, gave a clear picture to the Public School Review 
team of the aspects most important to the school. 

• There was alignment and connection between the evidence provided in the ESAT across multiple 
domains. The review team noted the collected commonalities in school initiatives and programs and the 
ways in which they interplayed.  

• The evidence provided under each domain was of a high quality and each piece of evidence submitted 
contributed to the overall strategic picture of the school. 

• Over a number of years and under successive leadership teams, the school’s improvement journey was 
charted in the ESAT. 

• Groups of staff and community members who attended domain meetings during the validation visit were 
enthusiastically engaged, demonstrated genuine commitment to the school’s strategic direction and added 
value to the validation of the school’s self-assessment. 

The following recommendation is made: 

• Continue the process of self-assessment against the domains of the School Improvement and 
Accountability Framework and consider ongoing use of the ESAT as a repository for the school self-
assessment cycle. 
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Public School Review 

Relationships and partnerships 

A commitment to maintaining a united village feel to the school is supported in strategy and action by an 
energetic, connected and conversant school community.  

Commendations 

The review team validate the following: 

• Student leaders value the creation of a harmonious school playground developed through mentoring and 
coaching of younger students. They describe the school as safe, rich with opportunity and engaging. 

• P&C activities fund incursions and events to support student learning and community engagement, 
including a highly successful ‘readathon’. 

• The unique and exemplary ‘Dadbury’ group provides services to local disadvantaged residents. Members 
provide fellowship to each other and eldership to students. 

• School Board members conduct rigorous self-assessment and participate in frequent training. They are 
informed of the school’s strategic targets and current student achievement and financial data. 

• Communications with families are frequent and comprehensive. Parents are considered “experts” in their 
child’s education when mutually planning with staff to meet students’ needs. Staff appreciate the clear, 
consistent and multi-modal communication received from the executive team. 

• Relationships with nearby schools are strong and nurtured by the Duncraig Network of Schools. Students 
benefit from the holistic transition process provided by Duncraig Senior High School during Year 6. 

Recommendations 

The review team support the following: 

• Further consolidate training of the School Board to develop a culture that cements its governance standing. 
• Continue the focus on providing support to families to enhance their child’s learning experience. 

 

Learning environment 

A large student population enjoys a richly diverse classroom and playground environment supported by staff 
members who are skilled and committed to ensuring student learning needs are met. 

Commendations 

The review team validate the following: 

• School-wide implementation of Talk for Writing, targeted differentiation and the newly established 
enrichment specialist classes ensure that students can thrive in the learning environment. 

• Recess and lunch clubs cater for students with diverse interests and social needs ensuring break times are 
safe, welcoming and an intrinsic learning experience for all. 

• Staff benefit from and appreciate the professional learning offered by the SSEN1 in differentiating teaching 
for students with autism. Case conferences for all students identified as requiring educational interventions 
occur frequently and contribute to enhancing student achievement. 

• The partnership with the Harry Butler Institute on the Tiny Urban Forest project and learning in HASS2 and 
science combines seamlessly with efforts to reduce the Perth urban heat island effect. 

• The Cultural Committee has commenced the work of incorporating Aboriginal perspectives into the 
curriculum as well as staging large scale reconciliation and recognition events and projects. 

Recommendations 

The review team support the following: 

• Continue the recognition of the learning support coordinator as a senior leadership position in the school. 
• Maintain and further develop the established partnership with the Harry Butler Institute. 
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Leadership 

The moral purpose statement ‘Be the Change’ has led staff to understand the ‘Why of Change’ in their 
comprehensive and explicitly evidence-focused school improvement journey.  

Commendations 

The review team validate the following: 

• Participation in the Fogarty EDvance School Improvement Program has galvanised the diversely skilled 
leadership team in its strategic direction of the school. The external mentor ensures that initiatives gain 
broad traction and maintain momentum in meeting agreed timelines and deadlines. 

• New staff and graduate teachers are mentored by the established teaching cohort. New staff are provided 
opportunities to undertake peer teacher coaching in tandem with experienced staff. 

• Aboriginal cultural inclusion is led across the school by passionate staff driven to create a culturally 
responsive environment. 

• The administration team is described by staff as being very supportive. The Principal is a genuine 
instructional leader and the executive team place trust in each other, which in turn builds staff confidence. 

• Action research is encouraged throughout the school. An evidence-base is required for staff to conduct their 
research and results are monitored and shared with the wider school community. 

Recommendations 

The review team support the following: 

• Align performance development, coaching, peer observation and professional learning to agreed practices 
to build staff capacity and strategic momentum in the school. 

• Develop and implement a leadership framework outlining the roles and responsibilities of school leaders 
and teams. 

• Maintain the collaborative partnership with the Fogarty Foundation. 
 

Use of resources 

• Innovative thinking is welcomed, and staff apply for school funding through the Finance Committee. All new 
initiative spending, including that of the leadership team, is transparently considered by the committee. 

Commendations 

The review team validate the following: 

• The leadership team’s financial management capabilities and practices, following a recent compliance 
audit, has provided assurance to the school community. 

• Agreed budget measures are aligned to business plan priorities and documented strategic initiatives. The 
manager corporate services is able to clearly explain the links between strategy and spending.  

• A trained Finance Committee, that has a broad representation of staff, leads the provision of resourcing 
aligned to the school vision. The committee demonstrates its commitment to key areas such as literacy, 
English and the Fogarty EDvance program through allocated spending. 

• The school’s approach to managing the BYOD3 program has evolved and families now partner with staff to 
view devices as information technology ‘tools’ rather than ‘teachers’. 

• Forward planning has been undertaken to pre-empt the anticipated slight decrease in student enrolment 
over coming years, including workforce and contingency resource provision. 

Recommendation 

The review team support the following: 

• Clearly articulate the focus on student characteristics funding received in the SCFM4 and ensure continued 
targeting of resources to students in need. 
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Teaching quality 

Staff are encouraged to become professionally inquisitive and they contribute to the dialogue about the 
provision of quality teaching to best meet the needs of students and to stretch the complexity of their learning. 

Commendations 

The review team validate the following: 

• The focus on developing school-wide consistent practices has been adopted by staff. Recent work with a 
collegial primary school has fostered growth in teaching skills and assessment of pedagogy. 

• Teachers earnestly and rigorously approach the tasks of extending talented students and supporting 
SAER5. 

• Mutually respectful professionals combine commitment to the vision and intelligent debate around 
approaches to teaching. This is exemplified by the emerging instructional framework. 

• The 2021 implementation of the Dr Paul Swan Maths program exemplifies staff engagement in disciplined 
dialogue and their ability to adapt established approaches to meet current student needs. 

• Education assistants are described as ‘partners in teaching’ and are provided DOTT6 time to fine-tune 
resources and lesson plans and to teach the Letters and Sounds program to groups of students. 

• Professional learning at a whole-school and individual level supports all agreed strategic changes. Staff are 
confident that implementation of strategic direction will be successful because of this foundation. 

Recommendations 

The review team support the following: 

• Introduce RTP SEN7 to add value to differentiation and individualised planning for students from 2022. 

• Formalise the current work being undertaken to create the instructional framework and then support staff to 
implement this framework through professional, collegial and action learning. 

 

Student achievement and progress 

Genuine ownership of the student achievement and progress data leads to momentum in providing changes in 
operations to improve outcomes. A healthy balance between external and internal school focuses support staff 
to improve results. 

Commendations 

The review team validate the following: 

• High levels of alignment are evident between teacher judgements of student achievement and systemic 
assessment results such as NAPLAN8. 

• Staff express optimism for the current results in NAPLAN Writing and can articulate a community partnered 
plan for the improvement of student numeracy and reading outcomes. 

• The Early Childhood team use data analysis of OEAP9 and other diagnostic assessments to create an 
achievement profile for each student which is built upon by successive teachers as students progress. 

• The annual transition of student achievement and progress information between teachers is a robust 
process that includes the provision of data and review meetings held early in the following year. 

• A shared language around the teaching of key concepts is emerging throughout the school to ensure 
students retain and build upon prior learning as the academic rigour strengthens. 

• Moderation of student achievement and progress data occurs between teachers in timetabled shared DOTT 
sessions. All staff are committed to the sharing of exemplars and meeting the SCSA9 Judging Standards. 

Recommendations 

The review team support the following: 

• Continue implementation of the planned improvement strategies for student reading and numeracy results 
which include the formation or consolidation of learning partnerships with families. 

• Continue to build the capacity of staff in data literacy. 
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Reviewers 

Rohan Smith 
Director, Public School Review 

Beverly Innes 
Principal, Tuart Hill Primary School 
Peer Reviewer 

 

Endorsement 
Based on this report, I endorse the commendations and recommendations made by the review team 
regarding your school’s performance. 

Your next school review is scheduled for Term 4, 2024.  

 
 
Melesha Sands 
Deputy Director General, Schools 
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